
The first several months of 2015 were challenging for the oil and gas industry, as companies saw prices surge and 

their workforces shrink. The industry was already under pressure to recruit and retain talent due to the mass 

retirement of older, highly experienced workers and the lack of specialized talent entering the industry. One 

company acknowledged that the only way to ensure its future hiring was to protect  its employer brand—and its 

transitioning employees—now.

CHALLENGES

Although this oil and gas company had used outplacement sporadically in the past, 

they did not have a legacy provider in place to handle an impending notification. 

They had just one week to find an outplacement provider that would allow them to 

stay true to their mission while also improving their employer brand and minding 

the bottom line. 

SOLUTIONS

9.0 The satisfaction rate 
with Transition Coaches 
(out of 10) 

9.1 The satisfaction rate 
with Resume Writers 
(out of 10) 

RESULTS

Headquarters: Oklahoma City, OK

Ownership: Public

Revenue: $1.415 Billion

Company Size: 2000+ employees

This oil and natural gas company 

focuses on both exploration and 

production in the Midwestern 

United States.

OIL AND GAS  

  

days28TIME TO LAND: 

87%1

faster than the 
national average

(1) According to the BLS, the average duration of  unemployment is 231 days (Nov 2014).

– Randstad RiseSmart Participant
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After evaluating several outplacement firms, the company decided to partner with 

Randstad RiseSmart, a Randstad company. With one week to notify its employees 

of an impending layo�, Randstad RiseSmart helped this oil and gas organization 

quickly and easily implement an outplacement program that would serve the entire 

employee population across levels, job functions, and a wide geography. To 

increase engagement and ensure both better returns and stronger potential brand 

protection, the oil and gas company allowed Randstad RiseSmart to proactively 

reach out after notification.        

“I have had a great experience

with Randstad RiseSmart, and 

would recommend it to anyone. In 

fact I've been talking about how 

good my company has been to 

offer this service, and the value 

that I have received from Randstad 

RiseSmart during my job searching. 

I've been able to use at least a 

portion of the available resources 

– knowing that I haven't touched 

on everything yet. Thanks for 

everything!”
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